E. Indemnification

Any obligation of the City of Chicago to indemnify employees for punitive
damages assessed, adjudged or otherwise levied shall be based upon
City Ordinances and/or State Statutes providing for such indemnification.

Section 16.14 - Special Compensation Time

If, as a result of a declaration by the Mayor, all employees of the City of Chicago
except for Police and Fire Department employees are given a day off or portion
thereof with pay, then all employees covered under this Agreement who are
required to work during such excused time shall be given additional pay at the
straight-time hourly rate for all the hours that normally would have been worked
by such other City employees.

Section 16.15 - Specialty Pay

The following employees shall receive specialty pay equal to five percent (5%) of
their annual salaries:

e Hazardous Material Technicians
e Certified Divers

Pro-rata payment shall be made quarterly in January, April, July and October.

Effective January 1, 2011, newly hired employees may not receive Hazardous
Material Technician specialty pay until commencement of Step 4 in the salary
schedule.

Effective upon contract ratification, the City shall maintain no fewer than 200
Certified Divers at any one time. In the event an employee is detailed or
assigned to a unit or assignment where the employee is required to dive, the
employee shall receive Diver Specialty Pay upon becoming a Certified Diver
regardless of the number of Certified Divers then receiving Specialty Pay. Under
no circumstances shall the Department require or permit an employee to dive
who is not a Certified Diver. Provided further, no employee who is receiving this
Specialty Pay as of the date of contract ratification shall be removed from the
roster of employees receiving this Specialty Pay regardless of whether there is
an excess of 200 Certified Divers.

ARTICLE XVII. RULES AND REGULATIONS
Section 17.1 -

A. The Union agrees that it and its members shall comply, in full, with all
Fire Department Rules and Regulations and Practices and Procedures
that are not in conflict with the provisions of this Agreement.
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B. The Employer shall name three representatives and the Union shall
name three representatives to sit as a committee to review the existing
Fire Department Rules and Regulations. Such committee shall meet
promptly and may by mutual agreement make recommendations to the
Fire Commissioner. The Fire Commissioner shall promptly issue a report
as to his views as to the committee's recommendations.

Section 17.2 -

New or revised rules and general orders having the effect of changing a rule or
regulation may be established from time to time by the Employer. Any such new
or revised rule(s) or general order(s) shall be posted ten (10) days before they
become effective or enforceable. Where possible, the Employer shall endeavor
to discuss proposals for new rules and regulations and general orders with the
Rules and Regulations Committee prior to posting.

Section 17.3 -

The Employer agrees that the uniform rules and regulations of the Fire
Department are to be fairly and equitably administered and enforced. Any
employee shall have the right to appeal to the grievance procedure for violation
of this clause.

Section 17.4 - Career Service Exemption

Chapter 25.1 of the City Code and the rules and regulations promulgated
thereunder by the Department of Personnel shall continue in effect to the extent
that they are not inconsistent with or in conflict with the provisions of this
Agreement.

ARTICLE XVIII. SAVINGS CLAUSE

If any provision of this Agreement or the application of any such provision should
be rendered or declared invalid by any court action, or by reason of any existing
or subsequently enacted legislation, the remaining parts or portions of this
Agreement shall remain in full force and effect and the subject matter of such
invalid provision shall be open to immediate negotiations.

ARTICLE XIX. GUARANTEE OF TERMS

The Employer agrees that this Agreement shall be immediately submitted to the
City Council of the City of Chicago for ratification and concurrent adoption in
ordinance form pursuant to the City's Home Rule authority. Such action by the
Council shall commit the City of Chicago to enact no subsequent ordinances,
executive orders or rules and regulations having the force and effect of law which
would impair the binding effect of or make unenforceable the terms of this
Agreement.
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ARTICLE XX. DURATION AND TERMINATION
Section 20.1 - Notice

Notification for a Successor Contract

This Agreement and each of its provisions shall be effective as of July 1,
2007, and shall continue in full force and effect until June 30, 2012, and
thereafter, unless either party notifies the other in writing by February 1,
2012 or ninety (90) days prior to any June 30" anniversary date thereafter
that it desires to modify or amend this Agreement. Negotiations shall
commence by March 1, 2012 and shall continue for a period of sixty (60)
days until May 1, 2012. The parties may extend the negotiation period by
mutual agreement.

Notwithstanding the above, prior to June 1, 2014, neither party may
propose any amendment, revision, modification or change in or regarding
Sections 16.4.A., 16.4.B., 16.4.D., 16.3., 16.7.A., B., and C.1. of this
Agreement.

Section 20.2 - Impasse Resolution - Binding Arbitration Board

In the event that disputed items cannot be resolved during the negotiation
periods under Section 20.1, all disputed items shall be referred to a three-person
(3) Arbitration Board, one member to be selected by each of the parties and the
third member to be jointly agreed-upon by the parties, using the same
procedures specified in Article X for the selection of a neutral Arbitrator who shall
be a member of the National Academy. The terms decided upon by the
Arbitration Board shall be submitted as provided by applicable state law, except:

(a) regardless of when or if any demand for mediation or interest
arbitration is served by one party on the other, or when or if the parties
mediate or when any service of a demand for interest arbitration is made,
the Arbitration Board shall have express authority and jurisdiction to award
changes in wages, benefits and all forms of compensation retroactive to
June 30, 2007 as referenced in Section 20.1.A and to July 1, 2003 as
referenced in Section 20.1.B and

(b) that the Arbitration Board will have the authority to consider a party’s
final offer on one or more issues, economic or non-economic, that is/are
combined as a package offer or a party’s alternative offers, provided that
such offers are submitted prior to the completion of any evidentiary
hearing. The terms of the current Agreement shall continue to bind both
parties hereto during all negotiations and impasse resolution procedures.
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Section 20.3 - Ratification and Enactment by the City Council

If the parties reach a complete agreement as to the items for negotiation at the
end of either negotiation period (Section 20.1.A or 20.1.B), the following
procedure shall apply:

i. The Agreement will first be presented to the Union membership with
Local No. 2's Executive Board’s recommendation for ratification.

ii. Within fifteen (15) days after ratification by the Union membership, the
Agreement will be submitted to the City Council of the City of Chicago,
with the Fire Commissioner's and Mayor's recommendation for ratification
and concurrent adoption in ordinance form pursuant to the City's Home
Rule authority. The Employer and Union shall cooperate to secure this
legislative approval.

iii. In the event the City Council should reject the recommended
Agreement, the parties shall meet again within ten (10) days of the
Council's vote to discuss the reasons for the Council's rejection and
determine whether any modifications can be made to secure the Council’s
approval: thereafter, either party may invoke arbitration in accordance with
Section 20.2 upon ten (10) days written notice to the other party.

For purposes of this Section, rejection by the City Council will be in accordance
with applicable state law.
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Section 20.4 Signature

AL
IN WITNESS WHEREOF, the parties hereto have affixed their signatures this _/{ g day of /4//,4%04 , 20/ /

For the City:

ard M. ey, Mayor

Ui Ous

Raym Orozco, 6 v
Chief ofStaff

Robert S. Hoff,
Fire Commissioner

T U

Mara Georges,
Corporation Counsel

(Lt 7 Ty

9,

Anthony P /(fasquez
Deputy Fire Commlss1oner

\ es C. Franczek Jr
(?bor Counsel

For the Union:

Z=se ) oI

Thomas E. Ryan, Jr./Pgesillent Peter R°O' Busmess Agent

e Tl A~ (2t kﬁi
Terrence Mic¢hael Harty, / Paul J. Sta7‘1per Busmes§ Agent
Vice-President

Mctad, & OYews X

Michael E. O'Neill, Roger Perez, Business Agent
Secretary-Treasurer

W § WD ARy

Marc J. McDermott, Joel Burns, Business Agent
Director - Contract Enforcement

o B //éz:zz

Tim O'Brien, Dave Quintavalle, Business Agent
Director - Public Relations

Thomas J. Cody, Business Agent

Fabrizid,

irector - Political Action

Peter J. %man, . Robert S. Sug 5
Director - Emergency Medical Attorney, Locaf 2

Services
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SCHEDULE F SALARY SCHEDULE for SWORN FIRE PERSONNEL January 1, 2012

CHICAGO FIRE FIGHTERS UNION - LOCAL No. 2
ENTRANCE

RED CIRCLE
RATE MAXIMUM RATE RATE
STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10 STEP 11
AFTER AFTER AFTER AFTER 30 ¥RS svC
CLASS FIRST AFTER AFTER AFTER AFTER APTER 10 YRS 15 YRS 20 YRS 25 YRS BEFORE
GRADE 12 MONTHS 12 MONTHS 18 MONTHS 30 MONTHS 42 MONTHS 54 MONTHS OF SERVICE OF SERVICE OF SERVICE OF SERVICE 1/1/2006
1 ANNUAL 50,490 61,530 65,016 68,382 71,748 75,372 78,012 80,724 83,982 87,324 90,378
MONTHLY 4,207.50 5,127.50 5,418.00 5,698 50 5,979.00 6,281.00 6,501.00 6,727.00 6,998.50 7,277.00 7,531.50
1B  ANNUAL 53,010 64,620 68,274 71,790 75,342 79,140 81,906 84,762 88,164 91,680 94,908
MONTHLY 4,417.50 5,385.00 5,689.50 5,982.50 6§,278.50 6,595.00 6,825.50 7,063.50 7,347.00 7,640.00 7,908.00
2 ANNUAL 62,868 66,138 69,5900 73,506 77,136 81,018 83,856 86,772 90,270 93,870 97,158
MONTHLY 5,239.00 5,511.50 5,825.00 6,125.50 6,428.00 6,751.50 6,988.00 7,231.00 7,522.50 7,822.50 8,096.50
3 ANNUAL 62,424 65,940 69,270 72,636 76,284 80,040 82,764 85,608 88,764 91,398 54,596
MONTHLY 5,202.00 5,495.00 5,772.50 6,053.00 6,357.00 6,670.00 6,897.00 7,134.00 7,397.00 7,616.50 7,883.00
3B ANNUAL 65,544 69,234 72,720 76,272 80,100 84,042 86,892 89,886 93,204 95,964 99,324
MONTHLY 5,462.00 5,769.50 6,060.00 6,356,00 6,675.00 7,003.50 7,241.00 7,490.50 7,767.00 7,987.00 8,277.00
3P ANNUAL 67,116 70,890 74,466 78,090 81,996 86,046 88,962 92,034 95,418 98,256 101,694
MONTHLY 5,593.00 5,'907.50 6,205.50 6,507.50 6,833.00 7,170.50 7.413.50 7,669.50 7,951.50 8,188.00 8,474.50
3A  ANNUAL 63,642 67,254 70,650 74,082 77,784 81,672 84,396 87,372 90,540 93,192 96,444
MONTHLY 5,303.50 5,604.50 5,887.50 6,173.50 6,482.00 6,806.00 7,033.00 7,281.00 7,545.00 7,766.00 8,037.00
3AB ANNUAL 66,822 70,614 74,178 77,766 81,678 85,752 88,632 91,740 95,076 97,836 101,268
MONTHLY 5,568.50 5.834.50 6,181.50 6,480.50 6,806.50 7,146.00 7,386.00 7,645.00 7,923.00 8,153.00 8,439.00
3AP ANNUAL 68,412 72,288 75,936 79,638 83,616 87,792 90,738 93,930 97,332 100,182 103,674
MONTHLY 5,701.00 6,024.00 6,328.00 6,636.50 6,968.00 7,316.00 7,561.50 7,827.50 8,111.00 8,348.50 8,639.50
4 ANNUAL 71,064 74,586 78,390 82,368 86,412 90,702 93,708 96,648 99,756 102,978 106,068
MONTHLY 5,922.00 6,215.50 6,532.50 6,864.00 7,201.00 7,558.50 7,809.00 8,054.00 8,313.00 8,581,50 8,839.00
4B ANNUAL 74,616 78,318 82,308 86,478 90,738 95,232 98,394 101,484 104,742 108,132 111,378
MONTHLY 6,218.00 6,526.50 6,859.00 7,206.50 7,561.50 7,936.00 8,199.50 8,457.00 8,728.50 9,011.00 9,281.50
4P  ANNUAL 76,404 80,184 84,264 88,536 92,892 97,506 100,740 103,890 107,232 110,712 114,024
MONTHLY 6,367.00 6,682.00 7,022.00 7,378.00 7,741.00 8,125.50 8,395.00 8,657.50 8,936.00 9,226.00 9,502.00
5 ANNUAL 80,406 84,3278 88,536 92,994 97,602 102,552 105,648 108,900 112,206 115, 644 118,560
MONTHLY 6§,700.50 7,031.50 7,378.00 7.749.50 8,133.50 8,546.00 8,804.00 9,075.00 9,350.50 9,637.00 9,880.00
5B ANNUAL 84,414 88,602 92,958 97,650 102,486 107,682 110,940 114,354 117,828 121,428 124,488
MONTHLY 7,034.50 7,383.50 7,746.50 8,137.50 8,540.50 8,973.50 9,245.00 9,529.50 9,819.00 10,119.00 10,374.00
5p ANNUAL 86,442 90,720 95,184 99,978 104,922 110,256 113,574 117,078 120,624 124,320 127,446
MONTHLY 7,203.50 7,560.00 7,932.00 8,331.50 8,743.50 9,188.00 9,464.50 9,756.50 10,052.00 10,360.00 10,620.50
6 ANNUAL 88,536 92,994 97,602 102,552 107,622 112,914 116,154 119,430 122,748 126,402 128,964
MONTHLY 7,378.00 7,749.50 8,133.50 8,546.00 8,968.50 9,409.50 9,679.50 9,952.50 10,229.00 10,533.50 10,747.00
6B ANNUAL 92,958 97,650 102,486 107,682 113,010 118,566 121,956 125,412 128,886 132,720 135,402
MONTHLY 7,746.50 8,137.50 8,540.50 8,973.50 9,417.50 9,880.50 10,163.00 10,451.00 10,740.50 11,060.00 11,283.50
6P  ANNUAL 95,184 99,978 104,522 110,256 115,698 121,386 124,860 128,400 131,952 135,888 138,630
MONTHLY 7,932.00 8.331,50 8,743.50 9,188.00 9,641.50 10,115.50 10,405.00 10,700.00 10,996.00 11,324.00 11,552.50
7 ANNUAL 111,900 117,276 123,084 128,994 135,396 141,858 148,914
MONTHLY 9,325.00 9,773.00 10,257.00 10,749.50 11,283.00 11,821.50 12,409.50
7A  ANNUAL 114,006 119,460 125,418 131,430 137,946 144,588 151,764

MONTHLY 9,500.50 9,955.00 10,451.50 10,952.50 11,495.50 12,049.00 12,647.00



Notes:
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Appendix G- Equal Opportunity
Section 1 - Compliance with Court Settlements and Decrees

The City of Chicago will immediately take all action necessary to assure compliance
with agreements reached and decrees issued in court proceedings affecting hiring,
promotion and other employment policies of the Fire Department. In addition, to the
extent not specifically required by, and not inconsistent with, such agreements or decrees,
and to the fullest extent consistent with applicable law, the Department will implement
the policies and programs set forth in the following paragraphs.

Section 2 - Hiring and Recruitment
A. Goals

The parties agree that hiring and recruitment programs of the Fire Department shall have
as a goal to achieve in the shortest possible time a total force in which approximately
thirty percent shall be Black and fifteen percent Hispanic. To this end, the hiring and
recruitment programs should aim to assure that at least 45% of all recruits added to the
force hereafter shall consist of Blacks and Hispanics. Within 90 days of the effective
date of this Agreement the City will publish the initial steps it plans to take to remove all
racial inequalities in the Chicago Fire Department.

B. Programs
In addition to such other recruiting procedures and programs as the Fire Department may
use, the Department will actively advertise for recruits in communities primarily

populated by Black and Hispanic residents and will seek the aid of and will cooperate
with church and community organizations in such areas.

Sectton 3 — Transfers and Promotions
A. Goal
The parties agree that the transfer and promotion policies of the Fire Department shall
have, as a goal, the inclusion of Black and Hispanic personnel in all categories and all
ranks ih order to reach as quickly as is reasonably possible a level as close to 45% as is
reasonably achievable.
B. Programs

1. Training

All members of the force shall be given the training and special educational

opportunity necessary to qualify them for promotion. This shall include in service
training and educational programs as well as opportunity for attendance at
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educational institutions, where necessary with adequate arrangements for paid
time to permit the individual to participate in such programs.

2. Equality of Opportunity

Promotional and transfer opportunities shall be made available to all qualified
members of the force. Examjnations, where used, and any other standards and
descriptions of required qualifications, shall be reviewed and any elements which
have the effect of discrimination against Blacks or Hispanics shall be eliminated.
The Department will take all reasonable steps, by posting and other means, to
encourage Black and Hispanic members of the force and applicants for
employment to apply for positions for which they show potential or desire, and
are, or can within a reasonable time, become qualified.

3. Remedying Past Discrimination

There shall be an immediate review of the status of all Black and Hispanic
firefighters in order to determine those whose time in grade would make them
eligible for promotion had not discriminatory practices existed in the past. Within
90 days of each anniversary date of the signing of this contract, the Department
shall review the status of all Black and Hispanic members of the force and prepare
a written report stating whether there is any reason other than past racial
discrimination for the failure of such individual to achieve promotion, and, if so,
the facts supporting the conclusion. Where it is found that there is a reason for
non-promotion which can be remedied by appropriate training or educational
opportunity, special arrangements shall be offered to enable such individual to
have the necessary training or educational opportunity. Where no reason other
than past discrimination is found for non-promotion of such individuals,
preference will be given for the next promotion or promotions available. Where
promotions are made on the basis of examination, such past discrimination shall
be remedied by giving, in the case of those who achieve a passing grade in sach
examinations and otherwise qualified, preference over other candidates for
promotion with equal or lesser length of service.

a. Establish of Responsibility for Implementation. The City shall assign a
special Department Affirmative Action Officer to assure implementation
of the Chicago Fire Department Affirmative Action Plan. The Affirmative
Action Officer shall be of equivalent rank as an Assistant Commissioner.
Itis within the Officer’s scope of duties to assign responsibilities for the
implementation of the plan on an intra departmental basis to assure that it
is carried out in every phase of Department operations. The Officer will
report to the Mayor, initially on a bi-monthly basis for six months,
thereafter monthly. The Officer is mandated from time to time tg make
“on the spot audits” of the effectiveness of the Affirmative Action Plan
and shall recommend remedial and corrective action where such is needed.
This Officer will serve as a liaison between the City of Chicago and the
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Community Advisory Board of the Chicago Fire Department, apprising
that body of the progress of the Affirmative Action Plan through periodic
reports of areas which need attention and corrective action.

b. Agreement Prohibits Sex Discrimination. Opportunities within the
Department and at all promotional levels shall be available to persons,
regardless of sex and the same provisions herein recommended shall be
applicable for female candidates within the Department.

Section 4 — Community Advisory Board
A. Composition

The City of Chicago shall invite each of a reasonable number of community and
church organizations representing a broad segment of the Black, Hispanic, Native
American and Asian communities to designate a representative to serve on a Fire
Department Community Advisory Board which shall have a total of eleven
members. The Board shall include at least four (4) representatives named by
organizations identified with the Black communities of Chicago and at least two
(2) named by organizations identified with the Hispanic communities of Chicago
and two (2) named by Local 2 of the International Assaciation of Fire Fighters.

B. Duties and Powers

The Community Advisory Board shall have the duty ef monitoring the progress of
the Fire Department in the imnplementation of this affirmative action section of
this contract, reporting the facts with respect to such progress to the public and to
the parties of this contract, and making suggestions for more effective
implementation. The Department agrees to make a Progress Report to the Board
at least once a year, containing full data as to the nature of the recruitment, hiring,
transfer and promotion programs in effect, the progress made during the year
toward achievement of the goals described herein, the number and percentage of
Blacks and Hispanics hired, transferred or promoted during the year, and the
number, percentage and geographical distribution of Blacks and Hispanic holding
positions in each category and rank. Copies of written examinations will be made
available to the Board for review and for such recommendations as the Board may
make for modifications to eliminate or prevent discriminatory impact. The
Department will cooperate with the Board by making available such other
information, records and statistics as the Board may reasonably request for
performance of its duties. The Department will also make available such facilities
as may be needed for performance of the Board’s functions; including meeting
room, secretarial assistance, office supplies and assistance of research, technical
assistance of research, technical assistance specialists and other personnel.
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EXHIBIT 1: CITY OF CHICAGO HEALTH PLAN

Benefit PPO’ PPO w/HRA HMO
HRA (single/family) N/A $500/%1,000 N/A
Co-Insurance {infout of network) 90%/60% 20%/60% N/A,
In-Network Deductible 3300 per person (eff. 1/1/06) $1,000 person N/A

5350 per person (1/1/07)
max of three per family

$2,000 family

Out-of-Network Deductible

$1,500 per person
max of three per family

$3,500 per person
max of three per family

Only available in emergencies.

In-Network OPX

$'1,500 per person
$3000 per family
{includes deductible)

$3,000 per person
max of three per family
(does not include deductible)

N/A

Out-af-Network OPX

$3500 per person 511,500 per person Only available in emergencies.
$7000 per family $34,000 per family
ER Co-Payment £100, waived if admitted $100, waived if admitted $100, waived if admitted
Office Visit Co-Payment 90%/60% 90%/60% $15.00 Co-Pay (eff. 1/1/06)
$20.00 Co-Pay (eff. 1/1/07)
Pediatric Immunization See Wellness Benefit See Wellness Benefit Covered”
Pap Smear/Routine Gynecology See Wellness Benefit See Wellness Benefit $15.00 Co-Pay (eff. 1/1/06)
$20.00 Co-Pay (eff. 1/1/07)
Mammograms See Wellness Benefit See Wellness Benefit $15.00 Co-Pay (eff. 1/1/06)
520,00 Co-Pay (eff. 1/1/07)
Outpatient Surgery Deductible 90%/60% 90%/60% $15.00 Co-Pay (eff. 1/1/06)
$20.00 Co-Pay {(eff. 1/1/07)
Admission Deductible 20%/60% 090%/60% $15.00 Co-Pay (eff. 1/1/06)

$20.00 Co-Pay (eff. 1/1/07)

Participation in the PPO is mandarory for the first 18 months of employment for all newly-hired employees.
Benefits listed as “covered™ under the HMO are not subject to a co-payment unless othenwise indicated.




LOL

Benefit PPO' PPO w/HRA HMO
QOutpatient Laboratory 90%/60% 90%/60% Covered
‘Outpatient Radiology 50%/60% 90%/60% Covered
Physical, Speech, & Occupational Therapy T90%/60% 90%/60% 60 Combined Visits per Calendar Year,
Restoration Only Restoration Only Restoration Only

Cardiac Rehabilitation 90%/60% 90%/60% Covered

Cardiac Rehabilitation Services | Cardiac Rehabilitation Services

Only in Programs Approved by | Only in Programs Approved by

Claim Administrator (12 weeks | Claim Administrator (12 weeks

or 36 sessions/year) or 36 sessions/year)
Pulmonary Rehabilitation 90%/60% 90%/60% Covered
Respiratory Therapy 90%/60% 90%/60% Covered
Restorative Services and Chiropractic Care 20%/60% 90%/60% 'Covercd, Requires Referral from Primary
Chiropractic Care Only Chiropractic Care Only Care Physician
20 Per Year, Max 3 Modalities 20 Per Year, Max 3 Modalities
Per Visit Per Visit
Chemotherapy, Radiation and Dialysis 90%/60% 90%/60% Covered
Outpatient Private Duty Nursing 90%/60% 90%/60% Covered
Requires HMO Approval
Skilled Nursing Care 90%/60% 90%/60% Covered, Up to 120 Days per Calendar
Year
Hospice and Home Health Care 90%/60% 90%/60% Covered
DME and Prosthetics 90%/60% 90%/60% Covered
Outpatient Diabetic Education 90%/60% 90%4/60% Covered
2 Visits Per Lifetime 2 Visits Per Lifetime
Routine Foot Care Not Covered Not Covered Not Covered
Fertility Treatment 20%/60% 90%/60% Available according to HMQ puidelines
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Benefit PPQ’ PPO w/BRA HMO
Mental Illness and Substance Abuse Care | Inpatient: 90%/60% Co-Pays for Inpatient
Outpatient: 80% of $100 Max Covered Expenses per Session; and Outpatient Services:

Only 7 Sessions Covered if Treatment is Not
Certified; Max Covered Expenses: $5,000 Per Year

Mental Health and Substance Abuse Max Expenses:

$15.00 Co-Pay (eff. 1/1/06)
$20.00 Co-Pay {eff. 1/1/07)

Service Limitations:

Individual: $37,500/year Inpatient: 30 days/year
Individual: $250,000/tifetime Outpatient: 30 visits/year
Family: $500,000/ifetime

Hearing Exarns and Aids

Hearing Screening Covered in
Wellness Benefit.

Hearing Aids: Not Covered

Hearing Screening Covered in
Wellness Benefit.

Hearing Aids: Not Covered

Screening: Covered in Full

Hearing Aids: Not Covered

Lifetime Limits

$1.5 Million Lifetime Limit

No Lifetime Limit

Wellness Benefit

5600 per year {eff. 1/1/06)

Includes: Subject to further review and development, the Wellness
Benefit will cover, outside of deductibles: (1) routine exams; {2)
immunizations; (3) mammograms, and (4) vision exams, lenses,
frames, and contacts. The Wellness Benefit will also provide on-
site health assessments.

Wellness Benefit is Not Subject to Plan Deductible

Available according to HMO puidelines

Prescription Drug Co-Payments

Retail

All Plans — 30 Day Supply

‘Generic Tier 1 $10.00
Brand Formulary Tier 2 $30.00
Brand Non-Formulary Tier 3 £45.00

Brand with Generic Equivalent Generic Co-Payment Plus Cost Difference Between

Brand & Generic






